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Miners in

women

The resources industry is intensifying
ils efforts to hire female workers

CAMERON COOPER

THE days of male-dominated
mining sites with lads” mags as the
journal of choice are numbered.

In its place the aim is for a di-
verse workplace where high
wages, flexible work conditions
and progressive healthcare and
childeare conditions woo more
women into the ranks.

While it is no secret that the re-
sources industry wants (o altract
more female workers, a new cam-
paign is ramping up such efforts.
Minna Knight, public affairs di-
rectorat the Australian Minesand
Metals Association, savs Lhe good
news is that more women are al-
ready taking up roles inmining

“From a positive perspective,
I7 per cent of the industry are
women and thal has increased sig-
nificantly aver the last six or seven
vears, [Eused to be as low as 9 per
cent,” shesavs

“If vou wanl tolook at it from a
glass-hall-full perspective then in
my mind there has been some sig-
nificant progress in an industry
that has traditionally been very
mich dominated by males.”

However, more inroads necd to
be made. Last month, the associ-
ation launched the Australian
Women in Resources Alliance, an
industry and government part-
nership that dims to boost female
participation in the sector to
25 percenl by 2020

Ihe lederal governmenl s
Critical skills Investment Fund is
supporting the initiative,

Aside from the benefits of
greater diversity in the workforce,
the push to attract more women
into resources is designed 1o help
alleviate a national talent crisis
that is set o gel worse, Figures
from workforce specialist Piterew
Consultants indicate demand for
resource construction johs alone
will hit 6O,000 by 2003, In ad-
dition, Knight savs about 75 new
resources projects will begin
across Australia in the next hive
vears, creating about 65,000 di-
rect mining jobs by 2004, She be
lieves emploving more women
will help rectify some skills short
ages and create more dynamic
and productive workplaces

“It's been proven that if you've
got a better mix from a diversity
perspectivethen you actually gela
betteroutput,”

According to Knight, the new
alliance represents the first time
all of the industry players, includ-
ing construction, energy, re-
sourees, maritime and even re-
mote operators, have joined forces
o drive the gender issue,

“They've all come together in
this group to just get a critical
miass and push it oat across the
industry.”

At the coalface, Knight savs
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issues surrounding workplaces
cultures must be addressed to pet
more women into non-traditional
roles, Mining companies need to
focus on more Nexible and fanily
friendly rostering, while changes
are also required to overcome
challenges for women with chil-
dren who want Lo work in remote
towns,

Knight savs the alliance will be
working with local governments
in mining areas to improve ser-
vicey such as childcare and health-
care, Resources will also be cre
ated to help companies adopt
hetter policies Lo cater for women

“Part of the toolbox for em-
plovers will be trving to under-
stand how they can provide career
progression for women who may
want towo out of the workforce for
ayear orso to have a child.”

S0 what i% the attraction of
working in a male-centric indus-
try for women? KEnight savs the
average resource industry salary
of aboutl 51200000 would give
many women and their families

lomg-term financial security. She
argues that women's interest in
the sector needs Lo be fostered ata
young age.

“Quite often vou need to start
oetting (women) to think, at the
age of about 14 or 15, about geo-
sciences or engineering and also
trades positions.”

A mentoring program that pro-
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motes science and engineering
disciplines as part of a school-to-
work transition will be an import-
ant feature of efforts to develop
more resources workers. In ad-
dition, the federal government's
initiative encouraging industry to
“Adopt a School” and improve
awareness of career options will
be used to encourage women 1o
pursue mining-related studies,
Recruitment  advertising
leaturing women is another area

on which the alliance will focus.
Rmight savs it is important for
women to see images of women
working in the mining sector,
“Across the country now more
and more employers in the re-
source sector (will create adver-
tisements) where there's females
and different types of workers

roologists. 50 it's about getting
thal message out.”

Knight advises women who are
interested in pursuing jobs in re-
sources to think carefully about
which area appeals to them.

The opportunities range from
open-pit  and above-ground
mining of commaodities such as
codl and iron ore, to construction
and planning, civil infrastructure
projects such as porls and
railways, gas extraction and
alternative energy,

“The first thing to do is to think
about what it is that appeals to
vou, what are vour attributes, are
vou interested more in science or
are you interested in communi-
cations, or would vou be keen to

get into more trade areas and be

‘Part of the toolbox
for employers will
be trying to
understand how
they can provide
career progression
for women who
may want to go out
of the workforce
fora yearorsoto
have a child’

SEINNA RNIGHT

FUNLIC AFFAIRS THRECTOM, TRH

AUSTHALLAN MINES AND METALS
ASSOCITATION

projected in those advertise-
ments,” she explains. “It's about
sending a message to the broader
community that women work in
this sector,”

Positioning women in this way
should demonstrate the depth of
roles available to them.

“It's not just a pick-and-shovel
show,” she savs, "There's journal-
ists, there's engineers, there's geo-
sciences, there's environmental
officers. there's sciences, there’s
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STUART McEVOY

Minna Knight says the good news is Lhal more women are already taking up roles in mining
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